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Annex B2

Warsaw

Accessibility of the location

a) Flight connections within the EEA (between capital city/NCA location and the airport(s) close to the location)

b) International flight connections (from Washington and/or Tokyo to the airport(s) close to the location)

c) Availability, frequency and duration of public transport (from the proposed airport(s) to the location)

1 The candidate host MS will need to clarify how same-sex partnerships already registered in a MS will be addressed when EMA staff, being in such partnership, relocate to the new MS.

≥ 65% staff retention

≥ 50% - < 65% staff retention

≥ 30% - < 50 %  staff retention

Legend

Only partially meets EMA requirements and, therefore, raises major concerns as regards EMA business continuity

Does not meet EMA requirements and, therefore, does not ensure EMA business continuity

2 - Outcome of EMA staff retention survey launched on 4 September 2017

< 30% staff retention

Meets EMA requirements and ensures that EMA is operational on time

Meets EMA requirements but raises concerns that EMA is operational on time

Dublin Porto Vienna Warsaw
Staff retention

Bonn

d) Accomodation facilities (for experts, and accommodations within walking distance (0-2km))

b) Appropriate access to the labour market for spouses/partners of EMA staff (support provided by the candidate host MS)

Bonn Dublin Porto Vienna

15 September 2017
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European Medicines Agency

Other criteria essential to ensure that EMA remains operational to guarantee business continuity - EMA contributions (detailed tables) 

Meets EMA requirements but raises concerns that EMA is operational on time

Available (Stated clearly or with less detail)

Not available (Not clearly stated or not stated at all)

Text in black are elements used by EMA to perform the technical assessment

Criteria

Does not meet EMA requirements and, therefore, does not ensure EMA business continuity

1 - EMA comments on the other criteria 

Legend
Meets EMA requirements and ensures that EMA is operational on time

Only partially meets EMA requirements and, therefore, raises major concerns as regards EMA business continuity

c) Appropriate access to medical care and social security for children and spouses/partners of EMA staff (same access as for nationals of the 
candidate host MS)

    d.1) Quantity of accomodations

    d.2) Quality of accomodations

Existence of adequate education facilities for the children of EMA staff (availability and capacity, the latter where available)

Appropriate access to the labour market, social security, medical care for both children and spouses/partners of EMA staff

a) Tolerant and open socio-cultural environment (registered partnerships available under national law)1
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